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Possible Joint Action Points 

1. Evaluation if existing CPD programmes take into 
account the changes in the way health services are 
provided or shifts with regard to the general health 
policy orientation 

1. Provide more/easier access to CPD on groups traditionally under-
represented in CPD and LLL 

2. Inclusion of CPD as key elements in organisational and personal 
development instruments and plans on the level of the hospital/health 
care institution 

3. Share examples of agreements negotiated at workplace level that focus 
on access to CPD, the quality of CPD, the use of improved skills, etc. 

2. Exchange on joint initiatives of social partners to 
address with CPD challenges related to the 
digitalisation of healthcare 

3. Exchange on practice models at enterprise, sectoral or national 
level for CPD responding to the increased demands of work in 
teams  

4. Exchange on existing systems or provisions for sustainable 
funding of CPD at national, sectoral and enterprise level (e.g. 
special funds ear-marked for CPD, collective agreements) 



Thank you for your attention 
 

For more information: 
t.alkema@hospeem.eu - mmaucher@epsu.org  

 

http://hospeem.org - http://www.epsu.org  
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